
NOTICE OF FILING OF APPLICATION UNDER THE U.S. DEPARTMENT OF
LABOR'S PERMANENT LABOR CERTIFICATION PROGRAM

An application concerning the employment of one or more alien workers for the following permanent
position will be filed with the Department of Labor (for non-schedule A positions) or with the Department of
Homeland Security (for Schedule A positions). This Notice of Filing will be posted for 10 consecutive business
days, ending between 30 and 180 days before filing the permanent labor certification application.

AND

POSITION TITLE: - Program Director and Head Trainer

POSITION: Under the academy director's supervision:
- Provide Taekwondo trainers with current Taekwondo practice and instruction
techniques;
- Develop trainer lesson plans;
- Develop written and oral training materials;
- Conduct workshops;
- Coordinate exhibitions;
- Develop student and trainer evaluation methods;
- Evaluate programs and staffing;
- Recommend to the academy director program and staff policies, standards,
procedures and changes;

- Oversee trainer assignment and scheduling
- Significant substantive background in Taekwondo training
- Full-time position, Monday through Friday 1:30-8:30pm
- No experience required
- Resume: Attn: Andrew Gause

RVTKD,Inc.
5230-B Port Royal Road, Springfield, VA 22151

RATE OF PAY: $ 20.50 per hour
The employer will payor exceed the prevailing wage, as determined by the U.S.
Department of Labor

LOCATION OF EMPLOYMENT: RVTKD, Inc.
5230-B Port Royal Road, Springfield, VA 22151

This notice is provided in compliance with 20 CFR 656.1 O(d). Any person may provide documentary
evidence bearing on the application to the Certifying Officer, U.S. Department of Labor, ETA, Atlanta
Processing Center, Harris Tower, 233 Peachtree Street, Suite 410, Atlanta, GA 30303

This notice is being provided to workers in the place of intended employment by the following means:

( X ) Posting a clearly visible and unobstructed notice, for at least ten (10) consecutive business days, in two
conspicuous location(s) in the workplace, where the employer's U.S. workers can readily read the posted
notice, including but not limited to locations in the immediate vicinity of the wage and hour notices.

Publishing the notice in any and all in-house media, whether electronic or printed, in accordance with the
normal procedures used for the recruitment of similar positions in the employer's organization.


